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Our Mission Statement

At St. Winifred’s, as a Catholic school, our purpose is to ensure that all members of our school family live our school motto of CARITAS – God’s love in action. This is shown through our love of God, our love of ourselves, our love of each other and our love of the world.

At our school, we seek at all times to be a witness to Jesus Christ. We remember this when putting our policies into practice.  Therefore, this policy will reflect the Catholic identity and mission of our school and the values it proclaims.

Racism is a direct contradiction of Gospel values and Catholic Social Teaching, particularly the principles of human dignity, solidarity, and the belief that all people are created in the image and likeness of God.

This policy is written in accordance with:
· The Equality Act 2010, which protects individuals from discrimination based on protected characteristics, including race, ethnicity, nationality, religion or belief
· The Public Sector Equality Duty, requiring schools to:
· eliminate unlawful discrimination
· advance equality of opportunity
· foster good relations between groups
· The Education and Inspections Act 2006, requiring schools to promote good behaviour and prevent all forms of bullying, including racist bullying
This policy should be read alongside the school’s Anti‑Bullying Policy, Behaviour Policy, Safeguarding Policy, and Equality Policy.

Definition of Racism
Racism is behaviour, language, actions or institutional practices that:
· demean, exclude, disadvantage or harm someone because of their race, ethnicity, culture, nationality, heritage, or skin colour
· include racist name‑calling, slurs, stereotypes, microaggressions, exclusion, intimidation, or online abuse
· may be isolated or repeated, intentional or unintentional
· may be perpetrated by pupils, staff, parents or visitors

The Anti‑Bullying Policy states that bullying includes behaviour “motivated by prejudice against particular groups… on grounds of race, religion or belief” (Anti‑Bullying Policy, What is bullying?). This policy expands that definition to ensure racism is addressed with clarity, consistency and seriousness.
Our Commitment to an Anti‑Racist School
St Winifred’s commits to being an actively anti‑racist school, meaning we:
· challenge racism wherever it occurs
· educate pupils about equality, justice and dignity
· ensure curriculum representation
· support pupils who experience racism
· work restoratively with pupils who cause harm
· ensure staff are trained and confident in addressing racism
· monitor incidents and take action to prevent recurrence

This aligns with the Anti‑Bullying Policy statement:
“We believe that bullying behaviour is totally unacceptable and actively seek to ensure that all children feel happy and safe in school.”
Preventing racism through education and culture
Curriculum and Assemblies
We will ensure that:
· the curriculum reflects diverse cultures, histories and identities
· pupils learn about racism, discrimination and justice through RHE, PSHE, RE, History, and Collective Worship
· assemblies promote Gospel values of respect, dignity and love for all
Staff training
All staff will receive training on:
· recognising racist behaviour
· responding to racist incidents
· understanding unconscious bias
· restorative approaches
· the Equality Act and PSED

Pupil voice
Pupil leaders will review this policy annually during Anti‑Bullying Week, mirroring the process used for the child‑friendly Anti‑Bullying Policy.
Reporting and recording racist incidents
Racist incidents will never be ignored. This mirrors the Anti‑Bullying Policy requirement that “suspected or alleged bullying must never be ignored.” Staff will use the same paperwork in the anti-bullying policy when reporting racist allegations to work with victims, perpetrators and parents.
Reporting
Incidents may be reported by:
· pupils
· parents
· staff
· witnesses
Pupils will be taught how to report concerns using the ‘Helping hand’ framework already used in the Anti‑Bullying Policy.
Working with the perpetrator
The school will:
· explore the reasons for the behaviour
· explain clearly that racism is unacceptable
· use restorative approaches where appropriate
· provide education on racism, empathy and respect
· involve parents
· monitor behaviour over time

Serious incidents
In line with the Anti‑Bullying Policy:
“The Headteacher may take the decision to exclude a child immediately for serious bullying behaviour.”
This applies equally to serious racist behaviour.
Partnership with parents and the community
We recognise that parents may feel anger or distress when racism occurs. Staff will follow the Anti‑Bullying Policy guidance for working with parents, including:
· remaining calm
· keeping an open mind
· explaining the investigation process
· agreeing timescales for feedback
We will work in partnership with families to promote Gospel values of respect, tolerance, kindness, and dignity.
Monitoring and evaluation
Senior leaders will:
· monitor CPOMS racist incident data weekly
· report patterns and actions to governors termly
· review the policy annually with pupils, staff and parents
· evaluate the impact of curriculum and training
This mirrors the monitoring cycle already established in the Anti‑Bullying policy.
9. Child‑Friendly Anti‑Racism policy
A child‑friendly version of this policy will be created with pupils, following the model used in Appendix A of the Anti‑Bullying Policy.
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Anti-Racism Policy for Children

ANTI-RACISM POLICY

Our Mission Statement

[image: ]At St. Winifred’s, as a Catholic school, our purpose is to ensure that all members of our school family live our school motto of CARITAS – God’s love in action. This is shown through our love of God, our love of ourselves, our love of each other and our love of the world.

At St Winifred’s, we believe that God made every person special, and we must show CARITAS – God’s love in action. This means:
· We love God
· We love ourselves
· We love each other
· We love the world
Because of this, racism has no place in our school.
What is racism?
Racism is when someone is unkind, unfair or hurtful to another person because of:
· their skin colour
· their race or ethnicity
· where they or their family come from
· their culture, heritage or language
Racism can happen once or many times, and it can make people feel sad, scared or left out.
Racism is always wrong because everyone is made in the image and likeness of God.
What does racism look like?
Here are some examples:
· Calling someone names about their skin colour or where they come from
· Making fun of someone’s accent or language
· Leaving someone out because of their race
· Spreading unkind stories about someone’s culture
· Using racist words, gestures or emojis
· Making comments about someone’s hair, food or clothes in a hurtful way
· Saying someone “doesn’t belong”
If you’re not sure whether something is racist, ask a trusted adult. If it hurts someone because of who they are, it must be taken seriously.
What should I do if someone is racist to me?
Use S.T.O.P.		
S – Start T – Telling O – Other P – People
Tell:
· your teacher
· a Teaching Assistant
· a lunchtime supervisor
· a trusted adult at home
· a friend who can help you tell an adult
START TELLING OTHER PEOPLE (this will help it to STOP)    
   
[image: ]                    
	
DO
	
DON’T


	· Use eye contact and tell them to stop
· Ignore them
· Walk away
· Remember, it is NOT your fault!
· Act as though you don’t care what they say or do, “sticks and stones will break my bones…”
· Report the racism using our helping hand framework
	· Do what they say
•	Look upset or cry
•	Get angry
•	Hit them back



  




[image: ]What should I do if I see racism happening?
You can help by:
· Telling the person to STOP if it is safe
· Getting an adult straight away
· Sitting with or supporting the person who was hurt
· Not joining in
· Not laughing or sharing racist comments
· Speaking up, even if it’s hard
· Be an ‘upstander’ not a ‘bystander’
[image: ]Being a bystander who stays silent can make the problem worse. Being an upstander helps keep our school safe.

What will our school do to stop racism?
Our school will:
· Listen carefully to anyone who reports racism
· Take every incident seriously
· Record what happened on CPOMS
· Speak to everyone involved
· Help children understand why racism is wrong
· Support the child who was hurt
· Help the child who caused harm to make better choices
· Talk to parents when needed
· Make sure the racism stops for good

We will also learn about respect, kindness, equality, and diversity in our lessons, assemblies and circle times.
How does our faith help us?
Jesus teaches us to:
· love one another
· treat everyone with dignity
· stand up for what is right
· welcome everyone as part of God’s family

Racism goes against everything Jesus taught. At St Winifred’s, we promise to show CARITAS by treating everyone with love and respect.

Reviewing our policy
This child friendly Anti-racism policy will be reviewed by pupil leaders during Anti-bullying week and then presented to all children, staff and parents every year.
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Anti-Racism Incident Form A (to be completed with the victim of racism)



	Name of pupil:
	Year group:

	Date of reported incident:
	Time of reported incident:

	Staff carrying out the interview:

	Any others present?

	Type of racism:
excluding from activities/games                   verbal                 online                 indirect   

name calling           nationality                         culture   stereotyping     [image: ]  [image: ]


	What has happened?







	Has it happened before? If so, how many times?







	Who was involved?







	Where did it happen?

	Playground
	Classroom
	Toilet
	Cloakroom
	Corridor
	Out of school

	Other – please specify


	Were there any witnesses?



	How did you feel when it happened?



	What if anything, have you done about it already?



	How are you feeling now?



	What would you like me to do to help you?



	Comments from parent/carer





Action to be taken by school

	Action
	Time frame
	Lead person
	Next steps

	



	
	
	

	



	
	
	

	



	
	
	



Follow up action checklist: Victim

	Has the pupil had the chance to say what happened?
	Yes/No

	Has the pupil had an opportunity to talk to the person/s who was/were racist about how they feel?
	Yes/No

	Has the pupil been given support to make sure they feel safe and gain confidence?
	Yes/No

	Has a date been set to review the situation to make sure it has been resolved?
	Yes/No

	Has the school put things in place to stop it happening again?
	Yes/No

	Have the pupil’s parents/carers been involved?
	Yes/No

	Will the pupil be offered extra support if they need it?
	Yes/No

	Has the pupil been informed of the outcomes and actions taken?
	Yes/No

	Is the pupil ready to forgive, forget and move on?
	

	If no racism has taken place or there is insufficient evidence, is there clear actions to re-assure and meet the needs of those concerned?
	Yes/No

	Has it been recorded on CPOMs
	Yes/No



Signed:
	

	Pupil


	

	Parent/carer

	

	Staff member
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Review Date 2: (suggested 1 week) please circle 			

Date: 	                  		 Time:


	Resolved
	Unresolved

	Further intervention needed
	Further monitoring needed



	Action
	Time frame
	Lead person
	Next steps

	



	
	
	

	



	
	
	

	



	
	
	




Signed:
	


	
Pupil

	


	
Parent/carer

	


	
Staff member
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Review Date 2: (suggested 4 weeks) please circle 			

Date: 	                  		 Time:

	Resolved
	Unresolved

	Further intervention needed
	Further monitoring needed



	Action
	Time frame
	Lead person
	Next steps

	



	
	
	

	



	
	
	

	



	
	
	



Signed:
	


	
pupil

	


	
Parent/carer

	


	
Staff member
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Appendix C 

Anti-Racism Incident Form A2 (to be completed with the person accused of racism - perpetrator)

	Name of pupil:
	Year group:

	Date of reported incident:
	Time of reported incident:

	Staff carrying out the interview:

	Any others present?

	
Type of racism:
excluding from activities/games                   verbal                 online                 indirect   

[image: ]name calling           nationality                         culture   stereotyping       [image: ]




	What has happened?






	Has it happened before? If so, how many times?







	Who was involved?







	Where did it happen?

	Playground
	Classroom
	Toilet
	Cloakroom
	Corridor
	Out of school

	Other – please specify


	Were there any witnesses?



	How did you feel when it happened?



	What if anything have you done about it already?



	How are you feeling now?



	What would you like me to do to help you?



	Comments from parent/carer





Action to be taken by school:

	Action
	Time frame
	Lead person
	Next steps

	


	
	
	

	


	
	
	

	


	
	
	



Follow up action checklist: Perpetrator

	Has the pupil had the chance to explain the reasons for their behaviour?
	Yes/No

	Has the pupil been told that what they have done is wrong and that we may have to put some supportive measures in place?
	Yes/No

	Does the pupil know how the victim is feeling?
	Yes/No

	Has the pupil had some time to reflect?
	Yes/No

	Has the pupil had a chance to say sorry?
	Yes/No

	Has the pupil been supported through a restorative approach to consider how they can change their behaviour?
	Yes/No

	Has the pupil identified someone they trust to talk to about how they are feeling?
	Yes/No

	Has the pupil been encouraged to develop their talents and skills? 
	Yes/No

	Has the pupil had an opportunity to prove that they are a good citizen of our school community?
	Yes/No

	Have parents/carers been involved
	Yes/No

	Is the pupil ready to forgive, forget and move on?
	Yes/No

	Has it been recorded on CPOMs
	Yes/No



Signed:
	

	Pupil

	

	Parent/carer

	

	Staff member
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Review Date 2: (suggested 1 week) please circle 			

Date: 	                  		 Time:

	Resolved
	Unresolved

	Further intervention needed
	Further monitoring needed



	Action
	Time frame
	Lead person
	Next steps

	



	
	
	

	



	
	
	

	



	
	
	




Signed:
	

	Pupil

	

	Parent/carer

	

	Staff member
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Review Date 2: (suggested 4 weeks) please circle 			

Date: 	                  		 Time:

	Resolved
	Unresolved

	Further intervention needed
	Further monitoring needed



	Action
	Time frame
	Lead person
	Next steps

	



	
	
	

	



	
	
	

	



	
	
	




Signed:
	

	Pupil

	

	Parent/carer

	

	Staff member
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  Saint Winifred’s R.C. Primary School
      Didsbury Road, Heaton Mersey, Stockport, SK4 3JH
       Headteacher:  Mrs A Duffy
      E-MAIL: admin@st-winifreds.stockport.sch.uk
      TEL: 0161 432 5782
      www.st-winifreds.stockport.sch.uk

Letter to parents/carers following a racist incident

Dear Parent/Carer,

Your child was recently the subject of racist behaviour.  I am writing to seek your views on how well the school dealt with the problem.  We will use this information confidentially within the school to inform our review of policy and practice.  The individual details will not have any wider use unless we ask for, and you give your consent.

	How easy was it for your child/you to report the racism (circle one) (1: not easy) (5: very easy)

	1
	2
	3
	4
	5

	Comment if we could improve:




	How satisfied are you with what we did to make your child feel safe? (circle one) (1: not easy) (5: very easy)

	1
	2
	3
	4
	5

	Comment if we could improve:




	How satisfied are you with the support your child has had since the racist incident from the school? (circle one) (1: not easy) (5: very easy)

	1
	2
	3
	4
	5

	Comment if we could improve:




	Overall, how satisfied are you with the way in which our school deals with racist incidents?
(circle one) (1: not satisfied) (5: very satisfied)

	1
	2
	3
	4
	5

	Comment if we could improve:






Thank you for your help in completing this.  We will use information to think about what we do to tackle racism and make our school one where pupils and parents feel confident that we will address any issues, no matter how difficult. We want pupils and parents to feel confident that we do not tolerate racist behaviour and confident that our systems support children as they continue to learn and grow.





image3.png
MUM/DAD

ATEACHER/ ANY OTHER
ADULT IV AT YOU
i TRUST
CHILOUNE AFRIEND
08001111

YOUR HELPING HAND





image4.png




image5.png
BE AN
UPSTANDER,
NOTA
BYSTANDER.

SPEAK UP, STAND UP,
STOP RACISM.




image6.png




image7.png
St.Patrick's

RC.Primary School

3¢





image8.png




image9.png
2

CARITAS




image1.jpeg




image2.png




